
    
    





  
    
      
    

    
      	View Results
	Watch Video
	Contact Us
	
            More   ›
            	Watch Video
	Driving Factors
	Filling The Gap
	Coming Up Short
	Career Life Cycle
	What Workers Want
	Accelerate Your Talent Strategy
	Talent Shortage Challenges
	About This Survey
	Contact Us


        


    


                    
                   
            
        
    
  











    





    









  
    
    
      
    
    
  
  
The
Talent
Shortage
















  
  
    
    With the pandemic and The Great Resignation fading in significance, one might expect the talent shortage to ease. Not so. A record 79% of Canadian companies are reporting difficulty finding the talent they need. In addition, employer hiring expectations remain high, with 40% of companies planning to add to their staff this quarter.

The new ManpowerGroup Talent Shortage infographic not only reveals the hardest-to-find skills in the country, but also explores the most in-demand skills employers look for, as well as the steps companies can take in order to make the next normal better for all.
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TECHNICAL SKILLS

      

    


    
      
        Skills required for the most in-demand roles continue to evolve rapidly. See the top 5 sought-after technical skills in Canada.


      

      
      
        
          Explore in-demand technical skills
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Soft Skills

      

    


    
      
        Soft skills like critical thinking and reliability top the list for employers across industries. See the top 5.


      

      
      
        
          Explore in-demand soft skills
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INDUSTRY SNAPSHOTS

      

    


    
      
        Find the reported talent shortage stats and hiring outlooks for each industry in Canada.


      

      
      
        
          View the outlook by industry
        

      

    



  























  
  
    
      
SOLVE YOUR TALENT SHORTAGE CHALLENGES

      As workforce experts, ManpowerGroup finds work for millions of people each year around the world. Find out how we can help your organization find and retain the best talent.
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About This Survey

      Talent Shortage data identifies the proportion of employers who report difficulty filling positions in their organization. It reports on which jobs employers say are most difficult to fill, and identified candidate shortcomings that are preventing employers from filling positions.


    

    
  















  
    
      
SHORTAGES AROUND THE WORLD

      No country is immune to the skills gap, but the level of difficulty employers have filling roles varies. See where the talent shortages are most acute and where employers have the least trouble filling roles.


      
      
      
    

    

    
  

  















  
    
      
In-Demand roles by Country

      For the 7th consecutive year, skilled trades positions are the hardest to fill and healthcare was added to this year’s list. See what are the most in-demand roles in your country.


      
    

    

    
  

  















  
    
      
TALENT SHORTAGE BY COMPANY SIZE

      

      
    

    

    
  

  















  
    
      
A GENERATIONAL VIEWPOINT ON WORK

      Aside from pay, flexibility and challenging work, what workers want varies by age, geography and gender.


      
    

    

    
  

  















  
    
     
A Generational Viewpoint on Work

      

   
      
          
          
            
              
                
                
                  
                
                
              
              
Gen Z  (age 18-24)

            

            This group is ambitious, hungry for cash and career development, but women and men have different desires. Women prioritize pay more while men say skills and career matter almost as much as pay.


          

          
          
            
              
                
                
                  
                
                
              
              
Millennial (age 25-34)

            

            Both men and women want flexibility and challenging work. However, flexibility is critical for women whereas for men, it is a nice-to-have. Women continue to do most of the emotional labor and unpaid work at home balancing work around other commitments.


          

          
          
            
              
                
                
                  
                
                
              
              
Gen X (age 35-54)

            

            This is when the quest for balance kicks in. Men prioritize flexibility as much as women. They both want the ability to work remotely some of the time and they want their share of parental leave.


          

          
          
            
              
                
                
                  
                
                
              
              
Boomers (age 55+)

            

            Driven by pay, challenging work and flexibility, boomers place the highest priority on leadership and teams. The boss they work for and the people they work with matter a great deal.
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Let’s Discuss Your Talent Shortage Challenges

      

      
    

    

    
  

  















  
    
      
unlock your Complimentary Report

      

      
    

    

    
  

  















  
    
      
Watch the Video
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